
 

 
 

South Yorkshire Modern Slavery Partnership Coordinator  
  
The South Yorkshire Modern Slavery Partnership was established in 2019 with funding from the 
Police and Crime Commissioner to provide a joined up approach to informed decision making and 
action planning across the county, to offer better information sharing, services and influence on 
policies affecting this client group. In conjunction with South Yorkshire Police; Snowdrop Project and 
City Hearts, Ashiana are seeking a Modern Slavery Partnership Coordinator to be based within the 
Ashiana Team on a part-time basis.  
 
This exciting role requires someone who is able to work effectively in partnership with key 
stakeholders to build on the Partnership model. The post holder will need to have excellent 
organisational and coordination skills with a strategic vision and approach. They will also need to be 
able monitor and evidence the effectiveness of this model to inform future strategy in building 
resilience into communities.  
 
With the support of the Partnership Chair and Steering Group, the post holder will try to deliver a 
programme to accomplish the following outcomes:  

 Improved partnership working in South Yorkshire through sharing of good practice leading 
to better early identification of victims, increased confidence to report, improved 
investigation and increased prosecutions of MSHT  

 Improved care of survivors through defined support pathways  

 Increased awareness of front line staff of MSHT and increased confidence in its identification  

 Increased community awareness and resilience through partnership awareness raising 
campaigns and events  

 Improved trust and confidence between victims and survivors, public, private and third 
sectors relating to MSHT  

 Communicate issues at key operational and strategic meetings in a range of professional 
sectors to respond to MSHT  

 Gain clearer intelligence of the picture of MSHT by gathering and collating information 
through a robust data dashboard to feed into sector reports and future initiatives  

 
 
To find out more about this role visit www.ashianasheffield.org/get-involved/#Careers  
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Working with Ashiana 
 
Attractive employment package includes: 

 

 Competitive salary 

 Generous 30 days annual leave plus bank holidays (pro rata) 

 Flexitime  

 Workplace pension contributions  

 Regular training and professional development  

 Some optional remote/home working  

 Two company away days per year  
 
COVID 19 – We understand that life is difficult right now and so all of our employees are 
predominantly working from home. We are proud that we have not had to furlough any employees 
during these difficult times and we will provide all the necessary equipment to enable you to continue 
to work safely and effectively.  
 
For an informal chat please call Nicola Lambe, Ashiana Chief Executive on 0114 2555740. 
Ashiana is committed to ensuring our workforce is reflective of our service user population and is 
therefore committed to increasing representation of staff of Black, Asian and Minority Ethnic 
backgrounds across all roles and at all levels.  
 
Successful applicants will be required to have a satisfactory enhanced disclosure through the DBS 
scheme and may be required to undergo further Police vetting.  
 

Closing date for applications: Monday 19th April at 12.00pm. 
 
 


